
YPIN Recruitment Procedure 2019 
 

 

1) Hold recruitment in your local region, just remember to inform the Board. 

2) Meet with one or more candidates somewhere you can speak freely and 

comfortably. 

3) Invite at least two other YPINs to assess the candidate. 

4) Have three subjects of discussion, one in Polish, one in German, one in English. 

5) Establish the age (under 40) and qualities of the candidate (pro-European). 

6) Recommend the candidate to the Board. 

7) The Board meets with the candidate on Skype and checks if everything is in order. 

8) The candidate must visit the first upcoming AGM to become a full member. 

9) Each AGM has a special panel for the presentation of new members, who then 

receive cohort number according to the current AGM year: thus, AGM 2020, AGM 

2021, and so on. 

10) There is no requirement of age, though we motivate you to recruit 20-30 year olds. 

11) There is no requirement of Polish nationality, only of linguistic capability in Polish, 

English, and one other language, preferably German. 

 


